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Abstract

The purpose of this research is 1) to investigate the motivation levels of the
organization, 2) to study the motivation of employees 3) to study the factors that
influence the motivation of the organization. The sample used in this study were
employees of Toyota - Thailand Corporation Limited (PCL), 348 people gathered by the
questionnaire. The statistics used for data analysis were percentage, mean, standard
deviation, t-test and analysis, ANOVA (One - Way ANOVA) the LSD (Least - Significant
Different) correlation coefficient of Pearson. Johnson Products Moment (Pearson product
moment correlation coefficient).

The results showed that: 1) the employees of Toyota - Thailand Co., Ltd.
(Thailand) with the motivation and organizational level (X = 3.572, SD = 0.208) 2)
employees are motivated to perform at a high level. (X = 3.485, SD = 0.171) 3) the
hypothesis testing found that 1. Employees of companies with gender, age, marital
status, level of education. Job level, salary and length of employment under different
line of work. Organizational motivation is different. Statistical significance level of .05. 4)
motivation of employees. No relation to the motivation of the organization. Statistically
significant at the 0.05 level.

Keywords: Factor, motivation , Organizational
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